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Abstract

Emiratisation can materially affect the structure, cost, risk and value of a United Arab Emirates
acquisition. The buyer inherits a workforce system whose obligations depend on establishment
coverage, employee count, skilled-role classification, economic activity, permits, payroll and the
treatment of UAE national employees. A transaction can alter the denominator, move employees
between establishments, combine different compliance histories, change roles and reporting lines, or
expose a plan that met a numeric target without creating durable operating capability. This paper
develops a forty-module framework for assessing Emiratisation and workforce economics in an
acquisition case. It establishes the applicable perimeter and target, reconstructs historical
compliance and financial contributions, tests genuine employment, and reconciles permits, contracts,
payroll, Wage Protection System, pension, attendance, reporting, performance and Nafis records. It
then models workforce supply, compensation, benefits, recruitment, training, productivity, vacancy,
attrition, retention and integration across alternative transaction structures. The framework converts
the findings into enterprise-to-equity adjustments, transaction protection, a funded workforce plan,
Day-One controls and an auditable workforce-readiness certificate. It reflects current Ministry of
Human Resources and Emiratisation guidance, the UAE Labour Relations framework, Nafis
legislation and programmes, pension and social-security rules, Wage Protection System requirements
and official 2026 minimum-wage guidance for Emiratis in the private sector. Five figures and five
tables provide the compliance perimeter, workforce-cost bridge, talent pipeline, integration scenarios
and closing certificate. Numerical values are illustrative analytical scenarios. Parties should obtain
current legal, labour, pension, tax and regulatory advice for the relevant establishment, free zone,
activity and workforce.
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1. Define the acquisition workforce perimeter

The buyer, target and advisers should identify every employing entity, establishment, licence, free
zone, economic activity, worksite, branch, employee population and transaction step. The
controlled deliverable is a workforce perimeter map. Record the establishment, employee
population, official source, effective date, calculation basis, accountable owner, evidence status,
exception, decision and refresh trigger [1][2].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.
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The principal acquisition risk is that group-level analysis can obscure obligations that attach to a
particular establishment. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

2. Determine the applicable Emiratisation regime

The buyer, target and advisers should test establishment size, selected activity, skilled-role
coverage, target period, exemptions and competent authority. The controlled deliverable is an
applicability memorandum. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [2][3].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that the buyer can use a headline national target without
establishing the target that applies to the acquired employer. Measure the consequence for
compliance, government services, hiring, retention, capacity, productivity, customer delivery,
integration timing, cash flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

3. Reconstruct the skilled-worker denominator

The buyer, target and advisers should reconcile role classifications, permits, occupations, salaries,
active status, establishments and reporting dates. The controlled deliverable is a controlled
denominator bridge. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[31(4].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that small classification or transfer errors can materially change
the required citizen count. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.
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4. Calculate the target trajectory

The buyer, target and advisers should rebuild annual and semi-annual requirements, cumulative
progress, rounding, hires, leavers and retention conditions. The controlled deliverable is a target
calendar. Record the establishment, employee population, official source, effective date,
calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[31(5].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that a year-end snapshot can hide a first-half shortfall or an
unsustainable second-half catch-up. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

5. Test the 20-to-49 employee rules

The buyer, target and advisers should identify selected sectors, required citizen hires, retention
duties and changes caused by transaction headcount. The controlled deliverable is a
small-establishment obligation map. Record the establishment, employee population, official
source, effective date, calculation basis, accountable owner, evidence status, exception, decision
and refresh trigger [3][6].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that a business below the large-employer threshold can still carry
a specific hiring duty. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

6. Reconcile historic compliance status

The buyer, target and advisers should obtain official status, notices, classifications, contributions,
appeals, blocks, inspections and remediation evidence. The controlled deliverable is a historic
compliance ledger. Record the establishment, employee population, official source, effective date,
calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[71(8].
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Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that management calculations can differ from the Ministry record
that governs services and collections. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

7. Quantify financial contributions and exposure

The buyer, target and advisers should model unpaid or future contributions, escalation, collection
timing, service impacts and transaction allocation. The controlled deliverable is a contribution
liability schedule. Record the establishment, employee population, official source, effective date,
calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[819].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that enterprise value can ignore a recurring and increasing
compliance cash outflow. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

8. Test genuine employment and anti-circumvention risk

The buyer, target and advisers should verify substantive work, workplace, manager, outputs,
hours, pay, attendance, equipment, access and continuing employment. The controlled deliverable
is a genuine-role evidence pack. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [10][11].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that numeric compliance can depend on roles lacking real duties
or business integration. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

Table 1. Compliance perimeter

Test Evidence Transaction use

establishment licence and Ministry file scope
denominator skilled-worker census target
citizen count permit and payroll achievement
history official notices exposure

Statutory periods are stated where labelled; other entries are analytical controls.

Figure 1. Compliance reconstruction

FIGURE 1. COMPLIANCE RECONSTRUCTION
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[llustrative analytical scenario; transaction evidence should replace model values.

9. Reconcile permits, contracts and payroll

The buyer, target and advisers should tie Ministry records to signed contracts, amendments,
payroll, Wage Protection System, bank payments and general ledger. The controlled deliverable is
an employee-record reconciliation. Record the establishment, employee population, official
source, effective date, calculation basis, accountable owner, evidence status, exception, decision

and refresh trigger [1][12].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that an employee can appear compliant in one system while pay,
role or employer evidence conflicts elsewhere. Measure the consequence for compliance,
government services, hiring, retention, capacity, productivity, customer delivery, integration
timing, cash flow, reputation and enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

10. Verify minimum salary treatment

The buyer, target and advisers should test basic and total pay, contract amendments, permit
changes, effective dates and eligibility against current requirements. The controlled deliverable is
a salary-compliance schedule. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [13][14].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that an employee may cease to count or a permit may be blocked
when salary evidence is stale. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

11. Reconcile pension and social-security obligations

The buyer, target and advisers should verify registration, contribution base, employer and
employee amounts, payment status, service periods and exceptions. The controlled deliverable is
a pension liability bridge. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [15][16].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that unpaid or incorrectly based contributions can survive closing
and affect employee trust. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.
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12. Map Nafis participation and benefits

The buyer, target and advisers should identify registrations, salary support, pension support, child
allowance, training, eligibility, evidence and recovery conditions. The controlled deliverable is a
Nafis benefits register. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[17][18].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that the buyer can assume support that is employee-specific,
conditional, expired or recoverable. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

13. Review establishment classification economics

The buyer, target and advisers should quantify work-permit fees, service discounts, procurement
advantages, category changes and compliance dependencies. The controlled deliverable is a
classification value map. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [19][20].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that workforce decisions can alter recurring government-service
costs and commercial eligibility. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

14. Build the complete workforce census

The buyer, target and advisers should reconcile employees, contractors, secondees, outsourced
labour, vacancies, offers, leavers and contingent workers. The controlled deliverable is a verified
workforce population. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[1][21].
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Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that headcount reported to finance can differ from the population
relevant to operations and compliance. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

15. Map critical roles and succession

The buyer, target and advisers should identify positions essential to revenue, regulation, safety,
customer relationships, technology, finance and integration. The controlled deliverable is a
role-criticality matrix. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[22][23].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that the localisation plan can target easy-to-fill roles while leaving
strategic dependency unchanged. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

16. Assess Emirati talent supply

The buyer, target and advisers should map available qualifications, experience, location,
compensation, notice, mobility, language and sector competition. The controlled deliverable is a
role-level talent supply map. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [17][24].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that a hiring plan can assume candidates exist at the required
seniority, location and timing. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

Table 2. Workforce cost bridge

salary and benefits 18.4 role benchmark
pension 2.1 registered base
recruitment and training 1.8 funnel plan

vacancy and attrition 3.6 retention model

Statutory periods are stated where labelled; other entries are analytical controls.
Figure 2. Workforce cost composition

FIGURE 2. WORKFORCE COST COMPOSITION
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17. Test recruitment funnel productivity

The buyer, target and advisers should measure sourcing, screening, interview, offer, acceptance,
joining, probation and twelve-month retention by role. The controlled deliverable is a recruitment
conversion model. Record the establishment, employee population, official source, effective date,
calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[24][25].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that budgeting only final hires can conceal the pipeline volume
and management effort required. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,

reputation and enterprise-to-equity value.

Chennakeshav Adya | Emiratisation and Acquisition Economics | 2026



Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

18. Design a credible employee proposition

The buyer, target and advisers should align meaningful work, manager quality, pay, benefits,
flexibility, learning, purpose, progression and recognition. The controlled deliverable is an
Emirati employee value proposition. Record the establishment, employee population, official
source, effective date, calculation basis, accountable owner, evidence status, exception, decision
and refresh trigger [26][27].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that salary alone can produce expensive hiring followed by early
attrition. Measure the consequence for compliance, government services, hiring, retention,
capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

19. Benchmark total reward

The buyer, target and advisers should compare fixed pay, variable pay, pension, allowances,
benefits, leave, insurance and long-term incentives by role and market. The controlled deliverable
is a total-reward benchmark. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [13][28].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that headline monthly salary can understate the cost or
competitiveness of the package. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.
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20. Model vacancy and time-to-competence

The buyer, target and advisers should estimate recruitment time, onboarding, training,
supervision, productivity ramp and failure probability. The controlled deliverable is a
capacity-ramp model. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[25][29].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that the target can be numerically met after the operating plan
already misses its delivery window. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

21. Quantify productivity and output

The buyer, target and advisers should define role-specific quality, throughput, revenue, customer,
risk, innovation and leadership measures. The controlled deliverable is a balanced workforce
productivity scorecard. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[22][30].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that localisation can be measured as headcount without assessing
contribution or capability. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

22. Build training and capability transfer

The buyer, target and advisers should assign curricula, mentors, rotations, certifications, protected
learning time, assessments and role milestones. The controlled deliverable is a funded
development architecture. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [31][32].
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Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that generic training can generate attendance records without
changing job capability. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

23. Evaluate managers and organisational readiness

The buyer, target and advisers should test manager spans, coaching skill, cultural fluency,
performance discipline, workload and accountability. The controlled deliverable is a
manager-readiness plan. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[27][33].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that retention can fail because line management cannot support
the intended workforce mix. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

24. Model retention and unwanted attrition

The buyer, target and advisers should analyse tenure, role, manager, pay, performance, commute,
progression, engagement and exit reasons. The controlled deliverable is a retention risk model.
Record the establishment, employee population, official source, effective date, calculation basis,
accountable owner, evidence status, exception, decision and refresh trigger [25][34].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that replacement hiring can mask a revolving door and rising
compliance fragility. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

Table 3. Talent pipeline

sourced 240 100%
qualified 96 40%
offers 38 16%
joined and retained 24 10%

Statutory periods are stated where labelled; other entries are analytical controls.

Figure 3. Recruitment funnel

FIGURE 3. RECRUITMENT FUNNEL
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25. Review performance and disciplinary records

The buyer, target and advisers should reconcile objectives, ratings, warnings, grievances, absence,
investigations, termination and appeal evidence. The controlled deliverable is a workforce
conduct register. Record the establishment, employee population, official source, effective date,
calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[11[35].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that weak documentation can constrain integration decisions and
create unequal treatment risk. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

26. Test equality and non-discrimination controls

The buyer, target and advisers should review recruitment, pay, promotion, performance, benefits
and termination decision processes. The controlled deliverable is an equitable-employment
control map. Record the establishment, employee population, official source, effective date,
calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[11[36].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that target pressure can create inconsistent treatment or
undermine trust across the workforce. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

27. Reconcile health, safety and wellbeing

The buyer, target and advisers should map risk assessments, incidents, medical insurance, leave,
accommodations, safety training and occupational controls. The controlled deliverable is a
people-risk register. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[37](38].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that workforce economics can omit safety, health and absence
exposures that affect capacity and liability. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.
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28. Assess immigration and work-permit continuity

The buyer, target and advisers should verify sponsorship, permits, visas, occupational titles,
expiry, mobility and transaction-dependent changes. The controlled deliverable is a
permit-continuity plan. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[12][39].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that legal-entity or role changes can interrupt the ability of
employees to work. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

29. Compare acquisition structures

The buyer, target and advisers should model share purchase, asset purchase, merger, carve-out,
branch and transitional-service structures for workforce obligations. The controlled deliverable is
a structure comparison. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[40][41].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that the chosen deal form can change employer identity,
denominator, continuity, transfer steps and timing. Measure the consequence for compliance,
government services, hiring, retention, capacity, productivity, customer delivery, integration
timing, cash flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

30. Model integration sequencing

The buyer, target and advisers should decide which entities, roles, systems, policies and managers
combine at signing, Day One and later waves. The controlled deliverable is an integration
workforce blueprint. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger
[23][42].
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Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that rapid consolidation can create a target spike before recruiting
and operating capacity are ready. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

31. Quantify the full workforce cost bridge

The buyer, target and advisers should include salaries, pension, benefits, recruitment, training,
systems, managers, vacancies, attrition, contributions and incentives. The controlled deliverable is
a workforce economics model. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [15][28].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that a simple salary multiple can misstate both cost and
productive capacity. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

32. Link workforce economics to valuation

The buyer, target and advisers should translate sustainable cost, productivity, compliance
exposure, capability and execution timing into cash flow and value. The controlled deliverable is
an enterprise-to-equity adjustment bridge. Record the establishment, employee population,
official source, effective date, calculation basis, accountable owner, evidence status, exception,
decision and refresh trigger [30][43].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that deal models can treat localisation solely as a below-the-line
compliance cost. Measure the consequence for compliance, government services, hiring,
retention, capacity, productivity, customer delivery, integration timing, cash flow, reputation and
enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

Table 4. Illustrative integration scenarios

Annual cost index Capacity index

stand-alone 100 91
phased integration 106 98
rapid consolidation 114 86
high attrition 121 72

Statutory periods are stated where labelled; other entries are analytical controls.

Figure 4. Integration capacity
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33. Stress-test workforce scenarios

The buyer, target and advisers should model baseline, accelerated integration, delayed hiring,
high attrition, salary inflation, target change and restructuring. The controlled deliverable is a
probability-weighted scenario set. Record the establishment, employee population, official
source, effective date, calculation basis, accountable owner, evidence status, exception, decision
and refresh trigger [29][43].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that one deterministic headcount plan can conceal a wide
distribution of cash and delivery outcomes. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

34. Protect the transaction contractually

The buyer, target and advisers should link historic exposure and forward commitments to
diligence, disclosure, warranties, indemnities, covenants, escrow and price. The controlled
deliverable is a protection-to-exposure matrix. Record the establishment, employee population,
official source, effective date, calculation basis, accountable owner, evidence status, exception,
decision and refresh trigger [10][44].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that generic employment warranties can miss target calculations,
official status or fake-employment risk. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

35. Set workforce conditions precedent

The buyer, target and advisers should require official evidence, critical retention, permit
continuity, payroll correction, contribution settlement and funded plans where material. The
controlled deliverable is a workforce closing gate. Record the establishment, employee
population, official source, effective date, calculation basis, accountable owner, evidence status,
exception, decision and refresh trigger [7][39].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that the buyer can close before the acquired workforce can
lawfully and economically support the business plan. Measure the consequence for compliance,
government services, hiring, retention, capacity, productivity, customer delivery, integration
timing, cash flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.
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36. Design employee communication and consultation

The buyer, target and advisers should sequence lawful, accurate messages for affected employees,
managers, authorities and other stakeholders. The controlled deliverable is a controlled
communication plan. Record the establishment, employee population, official source, effective
date, calculation basis, accountable owner, evidence status, exception, decision and refresh trigger

[11[27].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that rumour and inconsistent messaging can trigger avoidable
attrition at the point of greatest dependency. Measure the consequence for compliance,
government services, hiring, retention, capacity, productivity, customer delivery, integration
timing, cash flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

37. Establish Day-One governance

The buyer, target and advisers should assign owners for target calculation, Ministry records,
recruitment, payroll, pension, Nafis, performance, retention and reporting. The controlled
deliverable is a Day-One workforce control tower. Record the establishment, employee
population, official source, effective date, calculation basis, accountable owner, evidence status,
exception, decision and refresh trigger [7][33].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that responsibility can fragment between HR, finance, operations
and external providers after closing. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

38. Implement a ninety-day workforce plan

The buyer, target and advisers should prioritise data correction, critical hires, manager training,
employee listening, role design, controls and early capability milestones. The controlled
deliverable is a timed execution roadmap. Record the establishment, employee population,
official source, effective date, calculation basis, accountable owner, evidence status, exception,
decision and refresh trigger [22][42].
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Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that post-close teams can chase target numbers without fixing the
operating system that sustains them. Measure the consequence for compliance, government
services, hiring, retention, capacity, productivity, customer delivery, integration timing, cash
flow, reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

39. Monitor leading and lagging indicators

The buyer, target and advisers should track denominator, target, pipeline, joining, genuine-role
evidence, pay, pension, output, engagement, attrition and cost. The controlled deliverable is a
board workforce dashboard. Record the establishment, employee population, official source,
effective date, calculation basis, accountable owner, evidence status, exception, decision and
refresh trigger [3][30].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that management can discover a compliance and capacity failure
only at the reporting deadline. Measure the consequence for compliance, government services,
hiring, retention, capacity, productivity, customer delivery, integration timing, cash flow,
reputation and enterprise-to-equity value.

Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

40. Issue the workforce-readiness certificate

The buyer, target and advisers should reconcile perimeter, targets, historic status, employee
evidence, economics, transaction protection and implementation readiness. The controlled
deliverable is an auditable acquisition workforce certificate. Record the establishment, employee
population, official source, effective date, calculation basis, accountable owner, evidence status,
exception, decision and refresh trigger [7][43].

Reconcile Ministry, Nafis, permit, contract, payroll, Wage Protection System, pension, finance,
organisation, attendance, performance and operating evidence. Separate statutory requirements,
management policy, incentives and scenario assumptions.

The principal acquisition risk is that investment approval can rely on a headcount summary
without proof of compliance, capability, cost or continuity. Measure the consequence for
compliance, government services, hiring, retention, capacity, productivity, customer delivery,
integration timing, cash flow, reputation and enterprise-to-equity value.
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Convert the result into the transaction model, diligence report, protection schedule, workforce
plan, Day-One control set and board dashboard. Retain a dated evidence trail and obtain qualified
UAE labour, pension, tax and regulatory advice for the relevant establishment and transaction.

Table 5. Workforce-readiness certificate

target official tie-out HR and legal
economics funded model finance
capability role pipeline operations
integration Day-One controls deal lead

Statutory periods are stated where labelled; other entries are analytical controls.

Figure 5. Workforce readiness

FIGURE 5. WORKFORCE READINESS

92.5

90.0

87.5

85.0

82.5

Illustrative readiness score

80.0

77.5 1

75.0

. ac® Y (ol S S
o \\a(\C m\e\ eco‘\o“\\c ‘Q‘A‘\"&%ﬁ cO““o\
Ch

[llustrative analytical scenario; transaction evidence should replace model values.

References

[1] UAE Legislation, Federal Decree-Law No. 33 of 2021 Regulating Labour Relations,
https://uaelegislation.gov.ae/en/legislations/1541

[2] UAE Legislation, Executive Regulations of the Labour Relations Law,
https://uaelegislation.gov.ae/en/legislations/1546

[3] MOHRE, Emiratisation Targets Guidance,
https://mohre.gov.ae/en/guidance-and-awareness-portal-new/emiratisation-targets

[4] MOHRE, Private Sector Awareness Guide,
https://www.mohre.gov.ae/assets/92e56bf9/awareness-guide-for-private-sector-companies.aspx

[5] MOHRE, Semi-Annual Emiratisation Target Mechanism, https://mohre.gov.ae/en/media-center/news/7/2/2
023/ministry-of-human-resources-and-emiratisation-announces-amendments-to-mechanism-of-achieving-em

irati

[6] MOHRE, Selected Establishments with 20-49 Employees,
https://mohre.gov.ae/en/guidance-and-awareness-portal-new/emiratisation-targets

[7] MOHRE, Labour Services and Establishment Information, https://www.mohre.gov.ae/en/services.aspx

Chennakeshav Adya | Emiratisation and Acquisition Economics | 2026



[8] UAE Legislation, Cabinet Resolution No. 85 of 2024 on Collection of Nafis Fund Contributions,
https://uaelegislation.gov.ae/en/legislations/2549

[9] UAE Legislation, Cabinet Resolution No. 58 of 2022 Establishing the Nafis Fund,
https://www.uaelegislation.gov.ae/en/legislations/1804/download

[10] UAE Legislation, Cabinet Resolution No. 95 of 2022 on Nafis Violations and Penalties,
https://www.uaelegislation.gov.ae/en/legislations/2243/download

[11] MOHRE, Emiratisation Compliance and Fake Employment Guidance, https://mohre.gov.ae/en/media-cent
er/news/27/10/2025/mohre-urges-private-sector-companies-subject-to-emiratisation-policies-to-ensure-2025-
targets-are

[12] MOHRE, Wage Protection System,
https://www.mohre.gov.ae/en/guidance-and-awareness-portal-new/wages-protection-system

[13] MOHRE, Minimum Wage for Emiratis Effective 2026, https://mohre.gov.ae/en/media-center/news/31/12/
2025/mohre-raises-minimum-wage-for-emiratis-in-the-private-sector-to-aed-6000-per-month-effective- 1

[14] MOHRE, Employment Contracts and Work Permits, https://www.mohre.gov.ae/en/services.aspx

[15] GPSSA, Contribution Calculation and Employer Guidance,
https://gpssa.gov.ae/pages/en/help/contribution-calculation

[16] UAE Legislation, Federal Decree-Law No. 57 of 2023 on Pension and Social Security,
https://uaelegislation.gov.ae/en/legislations/2214

[17] Nafis, Employer and Employee Programmes, https://nafis.gov.ae/

[18] UAE Legislation, Federal Decree-Law No. 27 of 2021 Establishing the Emirati Talent Competitiveness
Council, https://uaelegislation.gov.ae/en/legislations/1520

[19] UAE Legislation, Cabinet Resolution No. 18 of 2022 on Private-Sector Establishment Classification,
https://uaelegislation.gov.ae/en/legislations/1558

[20] MOHRE, Emiratisation Partners Club,
https://www.mohre.gov.ae/en/about-us/awards-and-memberships/emiratisation-partners-club.aspx

[21] ILO, Employment Relationship Recommendation No. 198,
https://www.ilo.org/resource/r198-employment-relationship-recommendation-2006

[22] ISO, ISO 30414 Human Capital Reporting, https://www.iso.org/standard/69338.html

[23] PMI, The Standard for Project Management, https://www.pmi.org/pmbok-guide-standards
[24] MOHRE Labour Market Observatory, https://observatory.mohre.gov.ae/en

[25] OECD, Employment Outlook, https://www.oecd.org/employment-outlook/

]
]
]
]
[26] ILO, Decent Work Agenda, https://www.ilo.org/topics-and-sectors/decent-work
[27] CIPD, Employee Retention and Engagement Evidence, https://www.cipd.org/en/knowledge/
[28] WorldatWork, Total Rewards Model, https://worldatwork.org/total-rewards-model
[29] ISO, ISO 31000 Risk Management, https://www.iso.org/iso-31000-risk-management.html
]

[30] IFRS Foundation, IAS 19 Employee Benefits,
https://www.ifrs.org/issued-standards/list-of-standards/ias-19-employee-benefits/

[31]ISO, ISO 30422 Learning and Development, https://www.iso.org/standard/79459.html
[32] ILO, Skills and Lifelong Learning, https://www.ilo.org/topics-and-sectors/skills-and-lifelong-learning

[33] OECD, G20/OECD Principles of Corporate Governance,
https://www.oecd.org/corporate/principles-corporate-governance/

[34] MOHRE Labour Market Observatory, Emiratisation Statistics, https://observatory.mohre.gov.ae/en

Chennakeshav Adya | Emiratisation and Acquisition Economics | 2026



[35] MOHRE, Labour Complaints and Dispute Services, https://www.mohre.gov.ae/en/services.aspx

[36] ILO, Discrimination Employment and Occupation Convention No. 111,
https://www.ilo.org/resource/c111-discrimination-employment-and-occupation-convention-1958

[37] MOHRE, Occupational Health and Safety Guidance,
https://www.mohre.gov.ae/en/guidance-and-awareness-portal-new/occupational-health-and-safety

[38] UAE Legislation, Labour Relations Law Occupational Safety Provisions,
https://uaelegislation.gov.ae/en/legislations/1541

[39] UAE Government, Work Permits and Visas,
https://u.ae/en/information-and-services/jobs/employment-in-the-private-sector

[40] UAE Legislation, Federal Decree-Law No. 32 of 2021 on Commercial Companies,
https://uaelegislation.gov.ae/en/legislations/1542

[41] OECD, Due Diligence Guidance for Responsible Business Conduct,
https://mneguidelines.oecd.org/due-diligence-guidance-for-responsible-business-conduct.htm

[42] Project Management Institute, M&A Integration and Change Resources, https://www.pmi.org/

[43] IVSC, International Valuation Standards, https://www.ivsc.org/standards/
[44] ICC, Model Contracts and M&A Clauses, https://iccwbo.org/business-solutions/model-contracts-clauses/

[45] UAE Federal Tax Authority, Corporate Tax Guides and References,
https://tax.gov.ae/en/taxes/corporate.tax/corporate.tax.guides.references.aspx

About the Author

Authored by Chennakeshav Adya, Independent Researcher

Chennakeshav (CK) is a corporate finance and investment banking executive with 25+ years of global
experience in deal origination, structuring and execution across M&A, growth capital and corporate
strategy. He has led value-creation mandates for founders, corporates and funds; bridging the
boardroom view to hands-on execution and close.

His career spans Morgan Stanley, HSBC, Lloyds Banking Group, EWEC, ADQ portfolio companies
and Emirates Growth Fund, across TMT, real estate, fintech, deeptech, cleantech, infrastructure and
energy. He has partnered with C-suite leaders, private equity and venture funds, sovereign wealth
funds and family offices to finance complex fund raises and scale-up ventures, and has led M&A due
diligence, post-merger integration and business-transformation initiatives to create value.

At Matchpoint Partners he is Managing Partner, leading the firm's corporate finance, M&A and
capital-raising practice. He holds an MBA from London Business School, an engineering degree from
VTU and a Master of Laws (LLM, in progress) from UCL London.

An active start-up mentor, CK mentors at Techstars, DIFC FinTech Hive, Startup Grind, Founder
Institute and IN5, serves as Entrepreneur Mentor in Residence (EMiR) at London Business School,
and judges the Entrepreneurship World Cup.

Chennakeshav Adya | Emiratisation and Acquisition Economics | 2026



